
A G E N D A  

WORK SESSION MEETING 

City of Moberly 

July 06, 2021 

6:00 PM 
  

 

Requests, Ordinances, and Miscellaneous 

1. Discussion Of Moberly, Missouri Market Survey Update From Austin Peters Group Inc. 

2. Review Of Pro Champ Vacant And Foreclosure Registration. 

3. Presentation And Review Of Moberly Downtown Hotel Feasibility Study. 

4. Receipt Of Bids For A New Street Sweeper For The Public Works Department. 

5. An Ordinance Establishing Procedure To Disclose Potential Conflicts Of Interest And Substantial 

Interest For Certain Municipal Officials. 

6. A Request From Building Communities For Better Health For Signs Along The 3-Mile Wellness 

Walk. 
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City of Moberly 

City Council Agenda Summary 

Agenda Number:  

Department: Administration 

Date: July 6, 2021 
 

  

Agenda Item: Discussion Of Moberly, Missouri Market Survey Update From Austin Peters 

Group Inc. 

  

Summary: Like many employers, the inflationary factors of employee wages continue to 

be a focal point.  From a increase in minimum wage, to the increase cost for 

benefits the city continues to look at market analysis in determining the pay 

scale for employees.  With upcoming minimum wage increases statewide, the 

city will need to be prepared for the increased costs in labor..  The Austin 

Peters Group, Inc. has conducted all city salary studies since 2017. This 

review will give a full review of the pay scale, positions, current pay of the 

city and compare to other cities.  It will also give a recommendation on if the 

city should or should not increase those positions compared to the market.  A 

city-wide study has not been completed since 2017.  This agreement engages 

Austin-Peters to conduct this survey and make a recommendation on funding 

the results.  With a very busy workload. Austin Peters plans to start this survey 

in September and finish up before the end of the year, so the information will 

be ready for potential implementation in the 2022-2023 Fiscal Year. 

  

Recommended 

Action: Direct staff to bring to the July 19th for approval of proposal 

  

Fund Name: N/A 

  

Account Number: N/A 

  

Available Budget $: N/A 

 

 

 

 

 

 

 

 

 

 
ATTACHMENTS:        Roll Call  Aye  Nay 
 
          Memo         Council Minutes Mayor    
    Staff Report         Proposed Ordinance M  S  Jeffrey     
  x     Correspondence          Proposed Resolution   
      Bid Tabulation         Attorney’s Report Council Member 
     P/C Recommendation         Petition M  S  Brubaker     
        P/C Minutes         Contract M  S  Kimmons     
        Application         Budget Amendment M  S  Davis     
        Citizen         Legal Notice   M  S  Kyser     
        Consultant Report         Other        Passed Failed 
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City of Moberly Proposal, 1 

 

Proposal for Services 
Market Study Update 

June 1, 2021 

 

 
 
 

 
Elizabeth Tatarko, Vice President 
4809 Prairie Vista Drive 
Fort Collins, Colorado 80526 
etatarko@austinpeters.com 
970-266-8724 
www.austinpeters.com 
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City of Moberly Proposal, 2 

 
 

 
 
OVERLAND PARK, KS OFFICE:  P.O. Box 27196, Overland Park, KS  66225  Phone: (913) 851-7530  
FORT COLLINS, CO OFFICE:  4809 Prairie Vista Drive, Fort Collins, CO  80526  Phone: (970) 266-8724  
Fax: (913) 851-7529 
www.austinpeters.com 

 
 

Brian Crane 
City Manager 
City of Moberly, Missouri 
101 W. Reed Street 
Moberly, MO  65270 
 
Dear Brian 
 
Enclosed, please find a proposal for a market survey update for compensation planning purposes for 

the City of Moberly.  We would propose using the same benchmark positions and the same peer 

communities as the prior studies (2017 original study and 2019 selected positions market survey). 

 

We have an extensive background working with city and county government, elected officials, and 

public-sector employees on these types of projects.  Our depth of experience with other cities and 

counties of similar size including completing the City’s previous comprehensive study is a plus in this 

proposal.  This proposal is valid for 90 days.  We look forward to talking with you to discuss your needs.   

 

Sincerely, 

 
 
Elizabeth (Beth) Tatarko 
4809 Prairie Vista Drive 
Fort Collins, CO 80526 
Ph  (970) 266-8724 
etatarko@austinpeters.com 
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City of Moberly Proposal, 3 

Firm Name, Location, and Background  

Kansas Office:  
The Austin Peters Group, Inc.  
P.O. Box 27196 
Overland Park, Kansas 66225 
 
Colorado Office: 
The Austin Peters Group, Inc. 
4809 Prairie Vista Drive 
Fort Collins, Colorado 80526 
 
www.austinpeters.com 
 
The Austin Peters Group, Inc. (APG) is a corporation established in 1998.  The company is incorporated 

in the state of Kansas.  It is a privately owned, certified Women Business Enterprise (WBE).  APG is co-

owned by Rebecca Crowder, President, and Elizabeth Tatarko, Vice-President.  Rebecca Crowder will 

be the primary contact for the project. A small company based in Overland Park, Kansas, The Austin 

Peters Group combines the experience and energy to provide high-quality, tailored products that meet 

the demands of our customers. The firm prides itself in being highly responsive to its client needs.  

The Austin Peters Group has completed projects similar to this for over a 140 local governments.  We 

have been assisting local governments since 1998. 

Project Team and Qualifications 

Project Manager and Team 

Project Team and Qualifications 
The following is an overview of our project team, which includes qualifications, education, professional 

registrations, and areas and years of service in the respective field. 

 

Rebecca Crowder, Masters in Public Administration, SPHR—President  

The founder and President of The Austin Peters Group, Inc., Rebecca has more than 25 years of local 

government management experience.  Rebecca has provided management assistance to over 200 local 

government clients on a variety of management issues.  She has researched and authored more than 

200 studies. Past positions – Human Resource/Administrative Services Director—Merriam, Kansas; 

Management Consultant – University of Tennessee Municipal Technical Advisory Service; Management 
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City of Moberly Proposal, 4 

Assistant – Janesville, Wisconsin; Budget Analyst – Johnson County, Kansas.  Rebecca’s extensive local 

government experience has touched all local service areas, including:  police, fire, public works, 

engineering, water, wastewater, building inspection, planning, solid waste, library, mental retardation 

services, administration, county-elected officials, courts and juvenile justice, and more.  She holds a 

Bachelor of Arts in Political Science from Kansas State University and a Master of Public Administration 

from the University of Missouri at Columbia.  Former National Society for Human Resource 

Certification instructor for four years at Washburn University, she taught the compensation and 

classification certification (among others).  Rebecca has led all projects listed in experience statement.  

Professional Memberships and Certifications:  ICMA, SHRM, DDI Trainer, Zenger Miller Trainer.   

 

Elizabeth Tatarko, Masters in Urban Planning—Vice President 

Elizabeth has served local and state government – as well as non-profit organizations – for more than 

25 years.  Prior to joining The Austin Peters Group, she was the Assistant Director of the Kansas Center 

for Rural Initiatives at Kansas State University.  Elizabeth has provided technical assistance to more 

than 200 local, regional, and state organizations.  Elizabeth has co-authored nearly all of the studies 

undertaken by The Austin Peters Group, Inc. for local government and worked directly with nearly all 

of Austin Peters Group, Inc. 120 local government clients, and worked with more than 20 communities 

in citizen attitude survey research, focus group research, and individual interviews. She holds a 

Bachelor of Science in Political Science and a Master of Science in Regional and Community Planning 

from Kansas State University.  Elizabeth was the Project Manager for Johnson County’s Performance 

Evaluation program involving more than 4,000 employees.  She also served as co-project manager for 

the Ford County Organizational Assessment.  Professional Memberships and Certifications:  APA, 

Myers Briggs Type Indicator, DDI Trainer, Center for Creative Leadership graduate, and Focus Group 

Facilitator at University of Minnesota.   

 

Jay Crowder, Masters in Human Development, SPHR—Senior Consultant  

Jay has held leadership and professional positions in two Fortune 250 companies and in County 

government.  His 25 years of experience are in the areas of – Affirmative action; Fair employment 

practices (ADA, FMLA, Title VII); Human resource planning; Recruitment; Compensation; Performance 

management; 360-degree evaluation process; Employee relations; Training and development; 

Employee relocation; Union avoidance; Worker’s compensation; and Immigration. Jay holds a 

Bachelor’s Degree in Human Development from the University of Kansas and a Master’s Degree in 

Human Resource Development from Vanderbilt University.  Training and experience include specific 

studies, as well as the former Classification and Compensation Analyst for Johnson County, Kansas 

(current employees total over 4,000).  Professional memberships and certifications include ICMA and 

SHRM.   
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City of Moberly Proposal, 5 

Michelle Schamberger, Masters in English—Consultant 

Michelle has more than 15 years of experience in writing. She is experienced in E-business research, 

writing, and website development. Michelle has been an instructional designer and technical writer for 

training, specializing in use of multimedia. Michelle has a Bachelor of Arts in English, a Master of Arts in 

English, and a Proficiency Certificate in French Studies. Michelle has been with The Austin Peters 

Group, Inc. for 14 years and prior to that was an Educational Consultant for Sprint Corporation. She has 

served as an Adjunct Instructor, Colorado Mountain College, University of Missouri Kansas City, Penn 

Valley Community College, and Johnson County Community College.  

Description of Firm’s Experience  

Partial List of Clients 
Below is a partial list of clients, and more specific information is available upon request. Private sector 

clients are not listed.  

City of Arnold, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  A review of performance management and appraisal 

was provided for leadership guidance. This project was completed for all employees. 

City of Cuba, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was completed for all employees. 

City of Festus, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  A review of performance management and appraisal 

was provided for leadership guidance. This project was completed for all employees. 
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City of Moberly Proposal, 6 

City of Jefferson City, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was completed for over 400 employees. 

City of Maryville, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.   

City of Mexico, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.   

City of Moberly, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was completed for all employees. 

City of Washington, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  Performance management and 

evaluation was also part of the project.  A salary and benefit survey was conducted for an external 

review of the market.  This project was completed for all employees. 

City of Warrensburg, Missouri 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 
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City of Moberly Proposal, 7 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was completed for all employees. 

City of Mission, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market. This project was conducted with all full-time 

employees.    

City of Bonner Springs, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees. 

City of Hesston, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.   

City of Larned, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.  Our firm also completed a market update for the City. 

City of Newton, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 
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City of Moberly Proposal, 8 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.   

Johnson County, Kansas 

System-wide implementation of performance evaluation system for more than 4,000 employees. 

Routt County, Colorado 

This project was an extensive market evaluation of all full-time and part-time positions.  The 

classification and compensation study was accomplished in coordination with the market review and 

update for over 170 positions. The salary and benefit survey involved working with more than 20 

participants to determine market recommendations for wages and benefits. All employees were 

interviewed as a part of the process, and the consultants worked hand-in-hand with administration 

and the governing body to implement recommendations. 

City of Iowa City, Iowa 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions, along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market. This project was conducted with all full-time 

employees.   

City of La Vista, Nebraska 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.   

Flint Hills Services 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.   
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City of Moberly Proposal, 9 

City of La Vista, Nebraska 

After the City adopted a pay study and had their strategic plan updated by the consulting team, the 

team developed low-cost solutions to their pay-for-performance system.   

City of North Liberty, Iowa 

After the City adopted a pay structure, the consulting team guided implementation of a pay-for-

performance system that has customizable performance factors.   

Flint Hills Services 

After the organization adopted a pay structure, the consulting team guided implementation of a pay-

for-performance system that has customizable performance factors. 

Rice County 

After the County adopted a pay structure, the consulting team guided implementation of a pay-for-

performance system that has customizable performance factors. 

Butler County, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.   

Cheyenne County, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market. This project was conducted with all full-time 

employees.    

Douglas County, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 
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City of Moberly Proposal, 10 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.  A follow up project was completed for an organizational assessment for a department. 

Geary County, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.   

Harvey County, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market.  This project was conducted with all full-time 

employees.   

Riley County, Kansas 

This project was conducted with all full-time employees.  A revision of job descriptions was conducted 

for a more thorough review of Americans with Disabilities Act functions along with more accurate 

descriptions.  The classification and compensation study was accomplished in coordination with the job 

description revision.  The salary and benefit survey was conducted for an external review of the 

market. 

Pottawatomie County, Kansas 

A revision of job descriptions was conducted for a more thorough review of Americans with Disabilities 

Act functions along with more accurate descriptions.  A classification and compensation study was 

accomplished in coordination with the job description revision.  A salary and benefit survey was 

conducted for an external review of the market. This project was conducted with all full-time 

employees.  
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Scope of Work 

Market Survey Update 

In 2017, the Austin Peters Group, Inc. provided a comprehensive compensation and classification study 

along with job description updates.  In 2019 the study was updated for Fire and Police.  The City of 

Moberly has asked to have new data regarding market changes for wages and benefits.   

• The Austin Peters Group, Inc. would propose using the same benchmark positions as the previous 

study (with some adjustments for added and deleted job descriptions) and the same peer 

respondents with some minor adjustments.   

• Positions will be evaluated in comparison to local economic market conditions for entry-level, 

professional, and management personnel.  In order to accomplish the external market review of 

positions, ten or more comparable organizations (e.g. similar counties and cities) and a minimum of 

five major private and/or public sector market competitors will be surveyed as determined in 

agreement with the City.  

• Respondents will receive a summary of the position being surveyed, and will be asked to score how 

closely the respondent’s position matches the benchmark position in the survey.  This assists the 

consultant with determination of content and duty comparisons.   After surveys are received, the 

consultant often communicates with the respondents to confirm information and responses or 

review job descriptions. External data sources may be used in lieu of a full survey.   

• The same positions from the 2017 study and the 2019 market survey update will be surveyed and 

used as benchmark positions for extrapolating data to groupings (or classes) of positions.  Every 

effort will be made to have a minimum of eight responses for each position surveyed.   Additional 

organization information will be collected in the market survey to include: insurance plans and 

descriptions, employer contributions for single, family, vacation and leave policies.   

• Each department head will be interviewed to review their positions and changes since the prior 

study.  We will also discuss market competitors with department heads. 

• The final report will provide a table summary of the average of respondents for the market results 

and City of Moberly. Benefits data will be collected from each respondent, and that information 

will also be calculated into comparative data for health insurance and pension benefits, and other 

descriptive information will be summarized. The report will outline where the City currently stands 

in the market, and what steps would be necessary to lead, meet, or lag the market.  Fire and Police 

pay ranges would be provided on a separate pay schedule.  APG will also ask market participants 

for information on recent pay increases and future planned increases.  APG will provide market 

data with and without Columbia as a respondent to provide alternatives for the governing body. 
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City of Moberly Proposal, 12 

Fees 

The rate for this project $8,500.  That fee does not include any travel or onsite visits with elected 
officials or staff.  

Proposed Timeline 

14 to 16 weeks depending on start date.    
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City of Moberly Proposal, 13 

 
 
OVERLAND PARK, KS OFFICE:  P.O. Box 27196, Overland Park, KS  66225  Phone: (913) 851-7530  
FORT COLLINS, CO OFFICE:  4809 Prairie Vista Drive, Fort Collins, CO  80526  Phone: (970) 266-8724  
Fax: (913) 851-7529 
www.austinpeters.com 

 
 

LETTER OF UNDERSTANDING 

Market Study Update 

June 1, 2021 

This letter shall serve as a letter of understanding between the Moberly (“Moberly”), Missouri and The 

Austin Peters Group, Inc. of Overland Park, Kansas (“The Austin Peters Group, Inc.”), governing the 

provision of professional human resource consulting for Moberly. 

The Austin Peters Group, Inc. shall provide consulting services for a market study update as outlined in 

the proposal June 1, 2021.  The timeframe for the project will be 14 to 16 weeks depending on start 

date.  Both parties must agree to any changes in this agreement. This agreement’s obligations and 

benefits shall apply to any successor companies. 

Moberly agrees to compensate The Austin Peters Group, Inc. under the terms and conditions as 

provided herein.  Payment for services is estimated to be $7,500.  

A deposit of 25% (twenty five percent) shall be required prior to the commencement of project. Three 

additional payments will be made by Moberly as invoiced by The Austin Peters Group, Inc.  Payment is 

due upon Moberly receiving such invoice from The Austin Peters Group. 

With regard to the services to be performed by The Austin Peters Group, Inc. pursuant to the terms of 

the agreement, The Austin Peters Group, Inc. shall not be liable to Moberly, or to anyone who may 

claim any right due to his relationship with Moberly, for any acts or omissions in the performance of 

said services on the part of The Austin Peters Group, Inc. or on the part of the agents or employees of 

The Austin Peters Group, Inc., except when said acts or omissions of The Austin Peters Group, Inc. are 

due to their willful misconduct.   

Moberly agrees that the liability of The Austin Peters Group, Inc., its officers, agents, employees, and 

contractors, regardless of the legal theory under which such liability is imposed, shall not exceed the 

total fee paid to The Austin Peters Group, Inc. for the particular documents, calculations or other 

associated services that gave rise to the claim being asserted by Moberly. In no event shall The Austin 
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Peters Group, Inc., its officers, agents, employees and contractors, be liable for any special, incidental 

or consequential damages. 

If any provision of this Agreement is deemed to be invalid or inoperative for any reason, that part shall 

be deemed modified to the extent necessary to make it valid and operative, or if it cannot be so 

modified, then severed, and the remainder of the Agreement shall continue in full force and effect as if 

the Agreement had been signed with the invalid portion so modified or eliminated. 

If the terms of this agreement meet with your approval, please indicate the same below by your 

signature and a return copy (both pages of this section “LETTER OF UNDERSTANDING…”) for my files.  

Returning via email is preferred, it can be sent to  etatarko@austinpeters.com.   

Sincerely, 

 

Elizabeth Tatarko 
Vice President 
Accepted by:  Moberly, Missouri   
 
   By:        
 
   Title:      Date      
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City of Moberly 

City Council Agenda Summary 

Agenda Number:  

Department: Comm. Dev. 

Date: July 6, 2021 
 

  

Agenda Item: Review of Pro Champ vacant and foreclosure registration.. 

  

Summary: Pro Champ is a company that we are considering having run our vacant 

property registration.  The attached ordinance is our document that puts the 

regulations in place for them or others to enforce it. 

  

Recommended 

Action: Review. 

  

Fund Name: N/A 

  

Account Number: N/A 

  

Available Budget $: N/A 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
ATTACHMENTS:        Roll Call  Aye  Nay 
 
          Memo         Council Minutes Mayor    
    Staff Report         Proposed Ordinance M  S  Jeffrey     
       Correspondence          Proposed Resolution   
      Bid Tabulation         Attorney’s Report Council Member 
     P/C Recommendation         Petition M  S  Brubaker     
        P/C Minutes         Contract M  S  Kimmons     
        Application         Budget Amendment M  S  Davis     
        Citizen         Legal Notice   M  S  Kyser     
        Consultant Report    x   Other  Review      Passed Failed 
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City of Moberly 

City Council Agenda Summary 

Agenda Number:  

Department: Administration 

Date: July 6, 2021 
 

  

Agenda Item: Presentation and Review of Moberly Downtown Hotel Feasibility Study. 

  

Summary: In earlier actions the City Council approved a non-binding Term Sheet (the 

“Term Sheet”) for the potential development of 55-unit, four story, main street 

style hotel to be located on City-owned or optioned property situated along 

West Reed Street (the “Project”).  Among other things, the Term Sheet called 

for an initial expenditure by the City of $10,500 to advance fund the costs of a 

feasibility study for the site and the Project with the understanding that if 

results of the feasibility study are acceptable and the Project moves forward 

with construction of the hotel, the proposed developer will reimburse the City 

for costs so advanced.  More recently, the Downtown Moberly Community 

Improvement District (the “District”) also agreed to contribute District funds 

toward the costs of the study, reducing the burden on City finances. 

 

The feasibility study was undertaken by Grey Hospitality, a member of 

Cayuga Hospitality Consultants, a well-established hospitality industry 

management consultant under a proposal dated March 24, 2021. The 

feasibility study has now been completed and an executive summary of 

findings and conclusions with particular application to the Project and the 

West Reed Site has been attached to this summary.  The full study is available 

for Council inspection. 

 

 Mr. Sean Skellie who led the Grey Hospitality team will be available by 

conference call to present the study findings and to answer questions. With the 

Council’s approval, a copy of the study will be provided to the hotel developer 

for review. 

  

Recommended 

Action: Accept the feasibility study report  

  

Fund Name: N/A 

  

Account Number: N/A 

  

Available Budget $: N/A 
 
ATTACHMENTS:        Roll Call     Aye    Nay 

 
          Memo         Council Minutes Mayor    
    Staff Report         Proposed Ordinance M  S  Jeffrey     
        Correspondence   x     Proposed Resolution   
      Bid Tabulation         Attorney’s Report Council Member 
     P/C Recommendation         Petition M  S  Brubaker     
        P/C Minutes         Contract M  S  Kimmons     
        Application         Budget Amendment M  S  Davis     
        Citizen         Legal Notice   M  S  Kyser     
        Consultant Report         Other         Passed Failed 
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City of Moberly 

City Council Agenda Summary 

Agenda Number:       

Department: Public Works 

Date: July 6, 2021 
 

  

Agenda Item: Receipt of bids for new Street Sweeper. 

  

Summary: We looked at and had a demo done on 3 different street sweepers, the first demo was 

a new Elgin Whirlwind from Key Equipment at a MoDOT bid price of $317,565.00, 

this is the kind of sweeper we currently have and is a pure vacuum type sweeper. The 

first demo did not go well and the sweeper they brought had some issues with not 

picking up and leaving trails of debris. Key Equipment took it back to their shop and 

made some changes then brought it back a second time and it performed ok. Key 

Equipment also brought down an Elgin Crosswind which is a regenerative Air type 

sweeper at a MoDOT bid price of $273,817.50 and we tested it on some of our chip 

seal streets and cul-de-sacs, it performed ok but did leave some debris around the 

pickup head. The third sweeper we looked at was a New Tymco S00X regenerative 

air type sweeper from Armor Equipment at a MoDOT bid price of $286,793.00, we 

took this sweeper to some of our worst areas, and it performed flawlessly, we 

uncovered bricks on north Ault I didn't even know was there. This sweeper has the 

side dump hopper which will dump at a height of 11 feet which would allow us to 

empty into a dump truck instead of having to run back to the street barn to dump. We 

have had 2 Tymco sweepers in the past and the maintenance cost on those was no 

different than the maintenance cost on the Elgin we currently have. After reviewing 

all 3 sweepers and talking to the operator we feel like the Tymco S00X would best 

suit our needs for a new street sweeper, it is in the middle of the price range at$ 

286,793.00, not the cheapest and not the most expensive but the one we think would 

work for us. 

  

Recommended 

Action: 

Direct staff to bring forward to the July 19, 2021 regular City Council meeting 

for final approval. 

  

Fund Name: N/A 

  

Account Number: N/A 

  

Available Budget $: N/A 

 
ATTACHMENTS:        Roll Call  Aye  Nay 

 
          Memo         Council Minutes Mayor    
    Staff Report         Proposed Ordinance M  S  Jeffrey     
       Correspondence          Proposed Resolution   
      Bid Tabulation         Attorney’s Report Council Member 
     P/C Recommendation         Petition M  S  Brubaker     
        P/C Minutes         Contract M  S  Kimmons     
        Application         Budget Amendment M  S  Davis     
        Citizen         Legal Notice   M  S  Kyser     
        Consultant Report   x    Other  Bids               Passed Failed 
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City of Moberly 

City Council Agenda Summary 

Agenda Number:  

Department: City Clerk 

Date: July 6, 2021 
 

  

Agenda Item: An Ordinance Establishing Procedure To Disclose Potential Conflicts Of 

Interest And Substantial Interest For Certain Municipal Officials. 

  

Summary: This is an Ordinance that is re-adopted every two (2) years and is mandated by 

the State of Missouri.  It establishes procedure for publicly declaring any 

potential conflicts of interest and conversely declaring the lack of conflicts-of-

interest. 

  

Recommended 

Action: Please approve this Ordinance at the next Council meeting. 

  

Fund Name: N/A 

  

Account Number: N/A 

  

Available Budget $: N/A 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
ATTACHMENTS:        Roll Call  Aye  Nay 
 
  Memo   Council Minutes Mayor    
    Staff Report         Proposed Ordinance M  S  Jeffrey     
      Correspondence    x   Proposed Resolution   
      Bid Tabulation   Attorney’s Report Council Member 
     P/C Recommendation   Petition M  S  Brubaker     
  P/C Minutes   Contract M  S  Kimmons     
  Application   Budget Amendment M  S  Davis     
  Citizen   Legal Notice   M  S  Kyser     
  Consultant Report   Other         Passed Failed 
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BILL NO.____________ ORDINANCE NO.________ 
 

AN ORDINANCE OF THE CITY OF MOBERLY, MISSOURI TO ESTABLISH A 

PROCEDURE TO DISCLOSE POTENTIAL CONFLICTS OF INTEREST AND 

SUBSTANTIAL INTERESTS FOR CERTAIN MUNICIPAL OFFICIALS. 

 
 

NOW THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF 

MOBERLY, AS FOLLOWS, TO WIT: 

 

 
SECTION ONE: Declaration of Policy:, The proper operation of municipal government 

requires that public officials and employees be independent, impartial and responsible to the 

people; that government decisions and policy be made in the proper channels of the 

governmental structure; that public office not be used for personal gain; and that the public have 

confidence in the integrity of this government. In recognition of these goals, there is hereby 

established a procedure for disclosure by certain officials and employees of private financial or  

other interests in matters affecting the City. 

SECTION TWO: Conflicts of Interest. The Mayor or any member of the City Council, 

who has a substantial personal or private interest, as defined by State law, in any bill shall  

disclose on the records of the City Council the nature of his interest and shall disqualify himself  

from voting on any matters relating to this interest. 

SECTION THREE: Disclosure Reports. Each elected official, the City Manager, the 

Chief Purchasing Officer and the General Counsel (if employed full-time), City Clerk and City 

Finance Director shall disclose the following information by May 1st if any such transactions 

were engaged in during the previous calendar year. 

a. For such person, and all persons within the first degree of consanguinity or 
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affinity of such person, the date and the identities of the parties to each 

transaction known to the person with a total value in excess of five hundred 

dollars, if any, that such person had with the political subdivision, other than 

compensation received as an employee or payment of any tax, fee or penalty due 

to the political subdivision, and other than transfers for no consideration to the 

political subdivision; and 

b. The date and the identities of the parties to each transaction known to the person 

with a total value in excess of five hundred dollars, if any, that any business 

entity in which such person had a substantial interest, had with the political 

subdivision, other than payment of any tax, fee or penalty due to the political 

subdivision or transactions involving payment for providing utility service to the 

political subdivision, and other than transfers for no consideration to the political 

subdivision. 

c. The City Manager and Chief Purchasing Officer also shall disclose by May 1 for 

the previous calendar year the following information: 

1. The name and address of each of the employers of such person from whom 

income of one thousand dollars or more was received during the year 

covered by the statement; 

2. The name and address of each sole proprietorship that he owned; the 

name, address and the general nature of the business conducted for each 

general partnership and joint venture in which he was a partner or 

participant; the name and address of each partner or co-participant for each 

partnership or joint venture unless such names and addresses are filed by 
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the partnership or joint venture with the Secretary of State; the name, 

address and general nature of the business conducted of any closely held 

corporation or limited partnership in which the person owned ten percent 

or more of any class of the outstanding stock or limited partnership units; 

and the name of any publicly traded corporation or limited partnership that 

is listed as a regulated stock exchange or automated quotation system in 

which the person owned two percent or more of any class of outstanding 

stock, limited partnership units or other equity interests; 

3. The name and address of each corporation for which such person served in 

the capacity of a director, officer or receiver. 

SECTION FOUR: Filing of Reports. The reports shall be filed with the City Clerk and 

the Missouri Ethics Commission. The reports shall be available for public inspection and 

copying during normal business hours. 

SECTION FIVE: When Filed. The financial interest statements shall be filed at the 

following times, but no person is required to file more than one financial interest statement in any 

calendar year: 

a. Each person appointed to office shall file the statement within the thirty days of such 

appointment or employment. 

b. Every other person required to file a financial interest statement shall file the 

statement annually not later than May1 and the statement shall cover the calendar 

year ending the immediately preceding December 31; provided that any member of 

the City Council may supplement the financial interest statement to report 

additional interest acquired after December 31 of the covered year until the date of 
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filing of the financial interest statement. 
 

SECTION SIX: Filing of Ordinance. The City Clerk is hereby ordered to send a 

certified copy of this Ordinance to the Missouri Ethics Commission within ten days of its 

adoption. 

SECTION SEVEN: Effective Date. This Ordinance shall take effect and be in force 

from and after its passage and adoption by the Council of the City of Moberly, Missouri, and its 

signature by the officer presiding at the meeting at which it was passed and adopted. 

PASSED AND ADOPTED by the Council of the City of Moberly, Missouri 

on this _____ 
 

 

 

 

ATTEST: 

 

 

 

 
Shannon Hance 

City Clerk 

day of ,2021. 
 

 

 
 

Presiding Officer at Meeting 
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City of Moberly 

City Council Agenda Summary 

Agenda Number:       

Department: Public Works 

Date: July 6, 2021 
 

  

Agenda Item: A request from Building Communities for Better Health for signs along the 3-

mile Wellness Walk. 

  

Summary: The requesting organization has a history of working to promote the health of 

area residents and have funding to develop the 3-mile Wellness Walk.  As part 

of that they are asking for permission to install signs along the sections of 

sidewalk/trail depicted on the attached diagrams. Some of the signs would be 

in r/w and some of the signs would be in private easement, which they would 

have to request and get approval from the adjacent property owners.  They 

would ask the City to install if approved.  They are aware that the long-term 

care/replacement would be at their expense. 

  

Recommended 

Action: 

Direct staff to bring forward to the July 19, 2021 regular City Council meeting 

for final approval. 

  

Fund Name: N/A 

  

Account Number: N/A 

  

Available Budget $: N/A 

 

 

 

 

 

 

 

 

 

 
ATTACHMENTS:        Roll Call  Aye  Nay 

 
          Memo         Council Minutes Mayor    
    Staff Report         Proposed Ordinance M  S  Jeffrey     
   x    Correspondence          Proposed Resolution   
     Bid Tabulation         Attorney’s Report Council Member 
     P/C Recommendation         Petition M  S  Brubaker     
        P/C Minutes         Contract M  S  Kimmons     
        Application         Budget Amendment M  S  Davis     
        Citizen         Legal Notice   M  S  Kyser     
        Consultant Report         Other                          Passed Failed 
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June 10, 2021  

 

 

 

Dear Property Owner, 

 

The Building Communities for Better Health coalition is made up of various businesses and 

organization in Randolph County whose focus is on bettering the health of Moberly residents.  

One of our current projects is what we are calling the Wellness Walk.   

The Wellness Walk is a 3-mile route that circles a popular area of town for pedestrians including 

residents, students, church goers, and small business patrons. Since this route is used so 

frequently and has had recent sidewalk updates, we wanted to add an element of wellness along 

the trail.  We have created a series of wellness prompts to post along the route and have added 

what each sign will look like in this packet (see attached).  

It just so happens that your property is among the proposed locations for one of these signs.  Our 

coalition is seeking permission or easement to be able to post a wellness prompt on your side of 

the sidewalk.  It will be an 11x18” laminated metal sign with one of the prompts securely 

attached to an attractive wooden post standing around 4 feet tall.   

If you have any further questions about the placement of the sign, please feel free to reach out to 

Jenny Cummings at jcummings@randolphcountyhealth.org or 660-263-6643.  Otherwise, if you 

have no objections to placement of the Wellness Walk sign beside the sidewalk on your property, 

please print and sign below.   

Thank you for your time and contribution to the wellness of Moberly! 

Sincerely,  

BCBH Coalition  

BCBH Coalition  

 

 

______________________________________________________________________________ 

Printed Name & Address  

 

 

_______________________________________________   ________________________ 

Signature         Date 
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Moberly, MO

This Cadastral Map is for informational purposes only.  It does not purport to
represent a property boundary survey of the parcels shown and shall not be

used for conveyances or the establishment of property boundaries.

1 in. = 367ft.

733.8

THIS MAP IS NOT TO BE USED FOR NAVIGATION

Legend

Feet0 733.8366.92

Notes

Solid Red Line---- Sign location options 
between sidewalk and property lines.

Roads
Corporate Limit
Parcel
Orginal Lot
Stream
Subdivision
Lots
South Ridge Lot Line
City Easement

Signage Placement
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